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January 30, 2023

Testimony Submitted by Suffolk Association of Municipal Employees (AME)
submitted to the Joint Legislative Budget Committee on Workforce
Development and Labor

Thank you, Finance Chair Krueger, Ways and Means Chair Weinstein, Senate
Civil Service and Pensions Chair Jackson, Assembly Governmental Employees
Chair Pheffer Amato, and members of the Senate Finance and Assembly Ways
and Means Committee for this opportunity to submit testimony to the Joint
Legislative Budget Hearing on Workforce Development and Labor.

As the largest independent union in Suffolk County, Suffolk AME represents over
6,000 active and 4,000 retired public employees. Our members span a wide range
of responsibilities, from blue-collar roles to white-collar professionals, and are
integral to key departments such as the Police, Health, Public Works, and Social
Services. We are dedicated to negotiating fair contracts and maintaining a skilled
and educated workforce in Suffolk County.

A significant challenge we face is the recruitment and retention of our workforce.
We propose several ways in which the Legislature can assist, without altering the
fundamental principles of the Civil Service System that ensures fair employment
based on ability and fitness.

A critical area for reform is Pension Tier Equity/Tier Reform. Although not
addressed in the FY 2025 Executive Budget, it is essential to correct disparities
within Tier 5/6. We suggest the following changes:

e Permanently exclude overtime payments from the calculation of members'
required pension contributions (Part SS of Chapter 56 of the laws of 2022,
currently set to sunset on December 31, 2024).

e Standardize employee contributions to the retirement system at 3% for all,
rather than the current sliding scale which diminishes the impact of salary
increases.

e Base the final average salary calculation on a 3-year period, instead of the
existing 5-year model.
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These reforms are vital for enhancing our ability to recruit and retain a dedicated public service
workforce. Our members play a crucial role in making Suffolk a vibrant, prosperous community.
Effective governance relies on the support and acknowledgment of the workforce behind it. We
urge the legislative leaders to consider these proposals seriously, for the continued betterment of
Suffolk County.

Suffolk County works, because we do!

Sincerely,

/

Daniel C. Levler
Suffolk AME President



